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MissionSquare Retirement
Governmental Money Purchase Plan Adoption Agreement

Plan r'.umber: 108853

The Employer hereby establishes a Money Purchase Plan to be known as COEG 401(a) Plan

(the "Plan") in the form ofthe MissionSquare Retirement Govemmental Money Purchase Plan.

New Plan or Amendment and Restatement fctecf Ore),'

IX] Amendment and Restatement
This Plan is an amendment and restatement ofan existing defined contribution Money Purchase Plan. Please specifo the name of
the defined contribution Money Purchase Plan rvhich this Plan hereby amends and restates:

COEG 401(a) Plan

Effective Date of Restatement. The effective date ofthe Plan shall bc:

lNote: The effecttve date cqn be no eorlier thon thefirst day ofthe Plan yeor in vhich this restatement is adopted.If o date is proided, fu
dehult, the efective date will be the jirst da1 of the Plan Year in which the restotenent is qdopted.)

t I New Plan

Effective Dah of New Plan. The effective date ofthe Plan shall be the fint day ofthe Plan Year during which the Employer adops the

PlaIL unless an altemate effective date is hereby specified:

(Note: An alternate effeck"\e date can be no earlier than the frst dqv of the Plan fear in tvhich the Plan is adopted.)

l. EMPLOYER: CIryOF ELK GROVE

(-fhe Emplowr rl'ust be a governmental enti undet Inlemal Reyenue Code .$ 4l 4(d))

SPECIAL EFFECTIVE DATES

Please note here any el€ctions in the Adoption Agreanent with an effectiye date that is different liom that noted above

(Note proykion and efective date.)

PLAN YEAR

The PIan Year will be;

[X] January 1 fhcemt:rr 3l (Defaub)

[ ] The 12 month period ending

Dq'
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tv Normal Retirement Age shall be age 55 (not less than 55 nor in excess of 65).

lmportant Note to Empla;crs: Normal Retirement Age is significant for determining the earliest date at which thc Plan may
allow for in-service distributions. Normal Retirement Age also defines the latest date at which a Participant must have a
fully vested right to his,&er Account. There are IRS rules that limit the age that may be specified as the Plan's Normal
Retirement Age. The Normal Retirement Age cannol be earlier than what is reasonably representative ofthe q.pical
retirement age for the industry in which the covered workforce is employcd.

ln 2016, the Intemal Revenue Scrvice proposed regulations that would provide rules for determining whether a
govemmental pension plan's normal retiremcnt age satisfies the Intemal Revenue Code's qualification requirements. A
normal retirement age that is age 62 or later is deemed to be not earlier than the earliest age that is reasonably representative
ofthe typical retirement age for the industry in which the covered workforce is employed. Whether an age below 62 salisfies
this requtement depends on the facts and circumstaoces, but an Employcr's good faith, reasonable detcrmination will
generally be given deference. A special rulc, however, says that a normal retirement agc that is age 50 or later is dccmcd to
be not earlier than the earliest age that is rcasonably represcntative ofthe typical retirement age for thc industry in which the
covered workforcc is employcd if the participants to which this normal retirement agc applies are qualified public safety
employees (within the meaning ofsection 72(0(l0XB)). Thcsc regulations are proposed to be effectivc for employccs hired
during plan years beginning on or after the later of (t) January l, 2017; or (2) the close ofthe hrst regular legistative session
ofthe legislative body with the aulhority to amend fte plan that begins on or after the date that is 3 months after the final
rcgulations are published in the Federal Rcgistcr. In the meantime, howcvcr, governmental plan sponsors may rely on these
proposed regulations.

In lieu of age-based \ormal RetiremeDt Age, the Plan shall use the following sge and service'based liormal
Petirpmpnr Ao"

I prra Note lo E rtplolers: Before using a Normal Retirenent Age based on age and service, a plan sponsor should revi*t the proposed
regulations (81 Fed. Reg. 4599 (Jan. 27, 2016)) and cotsult counsel.

V. COVEREOEMPLOYMENTCLASSIFICATIONS

I - The following group or groups of Employees are eligible to participate in &e Plan

All Employees

All Full Tine Employees

Salaried Employees

Non udon Employees

Manageme Employees

Public Safety Employees

General Employees

Other Employees (Speci$ the group(s) ofeligible Employees below. Do not speci$ Employees by name
Specifi c positions are acceptable.) All F ull Time E Citv Council members and Pan-Time Benefited

employccs working a minimum of30 hours ocr week

The group specified must conespond to a group ofthe same designation that is defined in the statutes, ordinances, rulcs,
regulations, pcrsonnel maouals or other material in effect in the state or locality of the Employer. The eligibility
requirements cannot be such that an Employcc becomes eligible only in the Plan Year in which the Employee rermhares
emplolment.

Note: As stated in Sections 4.08 and 4.09, the Plan may, however, providc that Final Pay Contributions or Accrued Leavc
Contributions are the only contributions made under the Plan.

lx
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2. Period ofScrvice required for participation

tX] N/A The Emptoyer hereby waives the requirement of a Period of Service for panicipation.
Employees are eligible lo participate upon employment. ("IVl,f is the delault provision undu the Plsn il no
seleaion is made.)

t 1 Yes- The required Period ofService shall be _ months (not to exceed l2 months).

The Period ofService seleaed by the Employer shall apply to all Employees within the Covered Employment Classification

3. Minimum Age (Select One) A minimum age requirement is hereby specified for eligibility to participate

[]Ycs.Age (not to exceed age 2l )

[X] N/A - No minimum age applies ("Iyl,.i" is the default provision under the Plaa if no selec,ton h nqde.)

VI. CONTRIBUTIONPROVISIONS

The Employer shall contribute as follows: (Choose all that apply, but at least one ofOptions A or B. If Oprion A is
4q1 selectcd, Employer must pick up Mandatory Panicipanl Contributions under Option B.)

Fixed Employer Contributions UIith or Without Mandatory Participant Contributions. (lf option B is chosen, please
mmplete section C.)

] A. Fixed Employer Contributions. The Employer shall contribute on behalfofeach Participant _ % of Eamings or
$_ for the Plan Year (subj€ct to the |imitations of Article V ofthe Plan).

Mandatory Panicipanr Contriburions

[ ] are required [ ] are not required

to be eligible for this Employer Contribution.

txl B. Mandatorv Panicibant Contributions for Plan Parlicioation

Rcouired Mandatow Contributions. A Panicipant is rcquired to contribute (subject to the limitations of Anicle V of
the Plan) the specified amounts d€signated in items (i) through (iii) ofthe Conrriburion Schedule below:

[X] Yes lNo

Employee Opt-ln Mandatory Contributions. To the extent that Mandatory Panicipant Contributions are not
required by the Plan. each Employee eligible to participate in the Plan shall bc given the opportuniry, when
first eligible to panicipate in thc Plan or any other plan or arrangement ofthc Employer described in Codc
section 219(g)(5XA) to irrevocably elect to contribut Mandatory Participant Conributions by electing to
contributc the spccified amounts designated in items (i) through (iii) ofthe Contribution Schedule bclow for
cach Plan Year (subject to dre limitations of Anicle V ofthe Plan):

[ ]Yes [x) No
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Contribution Schcdule. (Any percentage or dollar amount entercd below must be greater than 0o4 or S0.)

i. Sce

_% of Eamings,

ii. S _, or

iii. a whole percentage of Eamings between the range of- (insert range of percentages beieeen lok
and 20o% inclusive (e.g., 3%, 6%, or 20ok; 5,% to 7%o)), as desig}ated by the Employee in accordance with
guidelines and procedures established by the Employer for the Plan Year as a condition ofparticipation in
the Plan. A Participant must pick a single percentage and shall not have the right to discontinue or vary
the rate ofsuch contributions after becoming a Plan Panicipant.

Emolover."Pick up-. The Employer hereby elects to "pick up" the Mandatory participant Contributions (pickup is
required if Option A is not selected)

[X] Yes [ ]No ("Yes" is the delault provision under the plan ilao selecrion is
made.)

[ ] C. Election Window (Complete if Option B is selected)

Newly eligible Employees shall be provided an election window of _days (no more than 60 calendar-
days) ftom thc date ofinirial eligibility during which they may make the election to participarc in rhc
Mandatory Participant contribution portion ofthe plan. participation in thc Mandatory panicipant
Contribution portion ofthe Plan shall begin thc first ofthe month following the end ofthc election window

An Employee's election is irrevocablc and shall remain in force until the Employee terminates emplo).ment
or ceases to be eligiblc to participate in thc Plan. In the event of re-emplo).ment to an eligible position, the
Employee's original elcction will resume. In no event does the Employee have the option ofreceiving the
pick-up contribution amount directly.

The Employer may also elect to make Employer Matching Contributions as follows:

[ ] Fixed Employer ilatch of After.Tax Voluntary Participant Contributions. (Do not complete this section unless
the Plan permits after-tax Voluntary Participant Contributions under Section Vl.3 of the Adoption Agreement.)

The Employcr shall contribute on behalf of each Panicipan t 

-Yo 

of Eamings for the plan year (subject to
the limitations of Anicle v of the Plan) for each Plan Year that such Participant has iontributed _y" of
Eamings or $_. Under this option, there is a single, fixed rate of Employer Cont ibutio^l-ut u
Participant may decline to make the Volunary Participant Contributions in any Pian year, in which case no
Employer Contribution will be made on rhe participant,s behalfin that plan year.

I li"itho 
^ IRS opiri* bdn tpr a fuuhnirrolio|letler istued to aa o&pting Eaphwr it a nling lry the lnteanal Reww se ,ice lhat panicw antrihuiorl\ that are''pi!*dup"b'lheEnplrroareno!irrlutabteinlhePaftiaip'sgmssincottrelor-tdaztineoutBpurpsa.pb*-upcontributionsarenotnoldardtordei.riwte

2
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kaer rulings: lrr*vvcr, ifoa ono ing Enpbw wisl6 to ravi\e a nling on ptfup antihttius thq nay rqtat ow in qxorfute wirt Rzwruc Pr*dte 20121(or
sufue4eil guidMce|
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I I Variable Employer Match of AfrerJax Voluntary Participant Contdbutions. (Do not complete unless the Plan

permib afreFtax Vduntrry Partiripant frntibutions under Sect on Vl.3 of fie Adoption Agreement.)

The Employer shall contribute on behalfofeach Participant an amoud determined as follows (subject to the limitations
ofAnicle V ofthe Plan):

-% 

of the Voluntary Participant Contributions made by the Participant for the Plan Year (not including
Voluntary Panicipant Contributions excecding _% of Eamings or $

PLUS % ofthe contributions made by the Participant for the Plan Year in excess ofthose included in the above
paragraph

s
Out not including Votmtary Panicipant Contribudons exceeding in the aggrcgate % ofEamings or

Employer Matching Conuibutions on behalfof a Participant
ofEamings, whichcver is [ ]moreor[ ]less.

Employer Marching Conributions on behalfof
ofEamings. whicheva is [ ]moreor[ ]less.

for a Plan Year shall not exceed S

a Panicipant for a Plan Ycar shall not excesd S

or %

[ ] Fixed Employer Match of Participant /$7(b) Plan D,efurals. The Employer shall contribute on behalfofeach
Panicipant % of Eamings for the Plan Year (subject to the limiurions of Anicle V of the Plan) for each plan

Year that such Panicipant lras defened 

-% 

of Eamings or $_ to the Ernployefs 457o) defened
comPensation plan. Undo this option, thert is a singlc. fixed rarc ofEmployer Contributions. but a Paflicipant may
decline to make the required 457@) defenals in any Plan Year, in which case no Employer Contribution will be
made on the Participant's behalf in that Plan Year,

ffi Variable Employer llatch of Participant /(i7(b) phn Defrrrals.
The Employer shall contribute on behalfofeach Participant an amount determined as follows (subject to the
limitations of Article V of the Plan):

See Addcndum % ofthe elcctive deferrals made by the Participant ro the Employels 457(b) plan for the plan ycar (not
including Participant contributions exceeding % ofEamings or $

PLUS 

-% 

of the elective deferrals made by the Panicipant !o the Employe/s 457O) plan for the plan year in
exccss ofthosc included in the above paragraph (but not including elective deferrals madc by a Panicipant to the
Employe/s 457(b) plan exceeding in the aggre gatc yo of Eamings or S_).

or_ 9;

3. Each Participant may make a VoLurtary Participa Conkibution, subject to the limitations ofsection 4.06 and Afticle
V ofthe Plan

[ ] Ycs [X] No ("No" is the dela t pmvision a o the plon ilno wleaioa is mtdz)

4. Employer contributions for a Plan Year shatl be contributed to the Trust in accordance with the following payrnent schedule
(no later than the l5th day ofthe tenttr calendar month following the end ofthe calendar yea or fiscal year (as applicable
depending on the basis on which the Employer keeps its books) with or within which the particular Limil,ation year ends. or
in accordancc with applicable law):

[ ] Weekly [X] Biweekly [ ] Monthly [ ] Annua y in (srycify month)
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v .

5. Panicipant contributions for a PIan Year shall be contributed to thc Trust in accordance with the following payment schedulc
(no later than the l5th day ofthe tenth calendar month following the end ofthe calendar year or fiscal year (as applicable
depending on thc basis on which the Employer keeps its book) with or within which thc panicular Limitation Year ends, or
in accordance with applicable law):

[ ]Wcekly ffi Biweekly [ ]Monthly [ ]Annualty in (specfi' nonth)

6 ln the case ofa Panicipant performing qualified military service (as defined in Code section 414(u)) with respect to the
Employer:

A. Plan contributions will be made based on ditrerEntial wage paymenrs:

[X] Ycs [ ]No ("Ya" h the dclaatpwition uafu rte Han ilno sebaiot is node)

B. Panicipanrs who die or become disabled will receive Plan conributions w1h rgs?€ct to such service:

[ ] Yes [X] No ("No, h the delaafr gwisioa unfur the pha if no seleaioa is nofu.)

Earnings

Eamings, as defined under Scction 2.09 ofthe plan, shall include:

l. Ovenime

[ ] Yes [X] No (.No. is lhe delaalt provision under the plan if no selecrion is nade)

2. Bonuses

[ ]Yes [X] No ("Non is ,he delault proisioa uader the plan if no selection is aade.)

3. Other Pay (specifically describe any orher types of pay to be included bclow)

vil. RoLLOVERPROVISTONS

I' The Employerwill pcrmit Rollover contriburions in accordance wirh section 4.13 ofthc pran:

[X] Yes [ ]No ("Yes" is tie deloult provhion under the Plan ifao selcction is mada)
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IX. LIMITATION ON ALLOCATIONS

lf the Employer maintains or ever maintained another qualified plan in which any Parricipant in this Plan is (or
was) a participant or could possibly become a participant, the Employer hereby agrees to limit contributions to
all such plans as provided herein, if necessary in order to avoid excess contributions (as described in Section
5.02 ofthc Plan).

I . If the Participant is covered under another qualified defined contribution plan maintained by the Employer, the
provisions of Scction 5.02(a) through (e) ofthe Plan will apply, unless another method has been indicated below

I I Other Method. (Provide the method under which the plans will limir total Annual Additions to the
Maximum Permissible Amount, and will properly reduce any Excess Amounts, in a manner that precludes
Employer discretion.)

x

2. The Limitation Year is the following l2 consecutive month period: _

VESTING PROVISIONS

The Employer hereby specifies the following vesting schedule, subject to (l ) the Code's vesting requirements in effect on
September l, 1974 and (2) the concunence ofthe Plan Admidsfator. (For thc blanls belou enter the applicable percentag€ - from
0 to I00 (with no entry aflcr the year in which 100% is entered), in ascending order.)

The following vesting schedule may apply to a Paflicipant's interest in hiVher Employer Contribution Account. The vesdng
schedule docs not apply to Elective Deferrals, Catch-up Contxibutions, Mandatory Participant Conrributions, Rollover
Contributions, voluntary Pafticipant Contributions, Deductiblc Employec Contributions, Employee Designated Final pay
contributions, and Employee Designated Accrued Leave contributions, and the eamings thereon.

Perlod of Scrvic.
Coophaed

Zero

One

Two

Thraa

Four

Five

sn

Scven

Eighr

Ninc

Ten

Percent Vested

o/o

lWo

o/o

o/o
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XI. WITHDRAWALS AND LOANS

In-scrvice distributions are permitted undcr the Plan after a Participant attains (select one ofthe below options)

[X] Normal Retirement Age

I I10 th (470 %' is the default provisioa und.er the Plan if ao selection b madel

[ ] Altemate age (after Normal Retirement Age): _
[ ]Not permined aI any age

2. A Panicipant shall be deemed to have a severance from employment solely for puposes ofeligibility to receive distributions
fiom the Plan during any period the individual is performing sewice in the uniformed sewices for more than 30 days.

[X] Yes [ ]No (.Ycs" is the dcloal, provision under the plan ilno selection is aade.)

Tax-frec distributions ofup to 53,000 for the direct payment ofQualified Heatth Insurance Premiums for Eligiblc Retired public
Safery Officers are available under the Plan.

[ ] Ycs [X] No ('No" is rtc dqaal, provision undcr the plon if no sele*ion is made.)

4. In-service distributions ofthe Rollover Account are permitted under the Plan as provided in Secrion 9.07

[ ] Yes [X] No ("No" is rte delault provision under the plan if no selcoion is mde)

5. Loans are permitted undcr the Plan, as provided in Anicle XIII ofthe plan:

[X ] Yes I I No ("No" is rte .tqsutt provision ander thc plaa if no seleaion b nade.)

XII. SPOUSAL PROTECTION

The Plan will provide the following levcl of spousal protection (selcct one);

[X] l. Panicipant Dirccted Election. The normal form ofpayment of benefits under the Plan isa lump sum.
The Participant can name any person(s) as the Bcneficiary ofthe Plan, with no spousal consent required.

[ ] 2. Beneficiary Spousal consent Election (Article xII ofthe plan will apply ifoption 2 is selected).
The normal form ofpayment ofbenefits under the Plan is a lump sum. Upon death, the surviving spouse is the
Beneficiary' unless he or she consenB to the Participant's naming another Benefic izry. (Bcn$ciary Spousal
Cot,$.nt Ebctiaa" is the dcloult pntisioa undo thc plot if ao sclcaioa b nedz)

[ ] 3. QJSA Election (Anicle XVII). The normal form ofpayment ofbenefits under the Plan is a 50olo
qualifiedjoint and survivor annuity with the spouse (or life annuity, ifsingle). In the event ofthe participant,s
death prior to commencing payments, the spouse will rcceive an annuity for his or her lifetime. (lfoption 3 is
selectcd, the spousal consent requirements in Article XII ofthe plan also will apply.)

3
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XIII. FINAL PAY CONTRIBUTIONS

(Under the Plan's definitions, Eamings automatically include leave cashouu paid by the later of2 % months after scvennce fmm
emplolment orthe end ofthe calendar year. Ifthe Plan will provide additional contributions based on the Participant's final
paycheck attributable to Accrued Leave, please provide instructions in this scction. Otherwise,leave this section blank.)

Tie Plan will provide for Final Pay Contributions ifeither I or 2 bclow is selected. The following group ofEmployees shall be
eligible for Final Pay Contributions:

[ ] l, Employees withir the Covered Employment Classification identified in section V ofthe Adoption Ageement.

[ ] 2. Other: _
(This must be a subset of the Covered Enploynent Classilcstion identifed in section y o[ the Adoption Agreenent.)

Final Pay shall be detined as (select one):

] A. Accrued unpaid vacation

] B. Accrued unpaid sick leave

] C. Accrued unpaid vacation and sick leave

lD. Olhet (insert defitition ol Final Pay-m usl be leave that Employee would have been able to use d
employment had continued and must be bona Jide vacation and/or sick leave)

[ ] l. Employer Final Pay Contribution. The Employer shall contdbure on behalf of each Parricipatrr _% of their Final
Pay to the Plan (subjecr to the limitatio[s of Article V ofthe plan).

I I 2. Employee Designated Final Pay Gmtsibution. Each Employee cligible to participate in the plan shall be given
the opportunity at enrollment to irrevocably elect to contribut c 

-o/o 

(insert fixed percentage of Final pay to be
contributed) orup to-% (insen maximum percentagc of Final Pay to be contributed) of Final pay to the plan
(subject to the limirations of Article V of the plan).

Once elected, an Employee's election shall remain in force and may not be revised or revokcd.

XIV. ACCRUED LEAVE CONTRIBUTIONS

The Plan will provide for unpaid Accrued Leave Contributions annually ifeither I or 2 is selected below. Thc following group of
Employees shall be eligible for Accrued Leave Contributions:

[ ] t. Employees within the Covered Employment Classification identified in secrion V of the Adoption
Agreement.

[ ]2. Other: _
Qhis nust be a subset of the Covered Enploynent Clossifrcation identif.ed in section y of the Adoption Agreenert.)

Accrued Leave shall be definsd as (seloct ono):

[ ]A. Accrued unpaid vacation

[ ] B. Accrucd unpaid sick leave

[ ] C. Accnred unpaid vacation and sick leave

[ ] D. Other (insen definirion ofAccrued Leave that is bona fide vacation and/or sick leavc):

MissionSquare RetireEent Govemmental Money Purchase plan Adoption Agreement ll
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I l. Employer Accrued Leave Contribution. The Employer shall contribute as follows
(choose one ofthe following options):

[ ] For each Plan Year, the Employer shall contribute on behalf ofeach eligible Panicipant rhe
unused Accrued Leave in excess of_ _ (insert number of hourVdays/weeks (circle one)) to
the Plan (subject to the limitarions of Article V ofthe plan).

[]ForeachPlanYear,theEmployershallcontributeonbehalfofeacheligibleparticipant %
ofun- used Accrued Leave to the Plan (subject to the limitations of Article V ofthe plan).

[ ] 2. Employee Designated Accrued Leave Contribution

Each eligible Participant shall be given the opportunity at enrollment to irrevocably elect to annually
contribute _% (insen fixed percentage of unpaid Accrued Leave to be contributed) or up ro _
o/o (insert maximum percentage ofunpaid Accrued Leave to be conlributed) ofunpaid Accrued Leave
to the Plan (subject to the limitations of Article v ofthe plan). once elected, an Employee's election
shall remain in force and may not be revised or revoked.

The Employer hereby anests that it is a unit of state or local govemment or an agency or instrumentality ofone or more
units of slatc or local govemment.

The Employer understands thal this Adoption Agreement is to be used with only the MissionSquare Retirement Money
Purchase Plan. This Missionsquare Retirement Govemmental Money Purchase Plan is a restatement ofa previous
plan, which was submitted to the lntemal Revenue Service for approval on December 31, 2018 and received approval
on June 30, 2020.

The Plan Administrator will inform the Employer ofany amendments to the Plan made pursuant to Section 14.05 of
the Plan or ofthe discontinuance or abandonment offte Plan. The Employer understands rhat an amendment(s) made
pursuant to Section 14.05 ofthe Plan will become effeclive within 30 days ofnotice ofthe amendment(s) unless the
Employer notifies the Plan Administrator, in uniting, that it disapproves ofthe amendment(s). Ifthe Employer so
disapproves, the Plan Administrator will be under no obligation to act as Administrator under the plan.

XVll. The Employer hereby appoints the ICMA Retirement Corporation, doing business as MissionSquare Rctiremcnt, as the
Plan Administ'ator pu$uant to rhc rerms and conditions of the MISSIONSeUARE RETIREMENT
COVERNMENTAL MONEY PURCHASE PLAN.

The Employer hercby agrees to the provisions ofthe plan.

xv.

xvt
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XVlll. The Employer understands that it must complete a new Adoption Agreement upon firsr adoption ofthe Plan.
Additionally, upon any modifications to a prior election, making ofnew elections, or restatements ofthe Plan, a new
Adoption Agreement must be completed. The Employer hereby acknowledges it understands that lailure to properly
fill out this Adoption Agreement may result in disqualification ofthe plan.

XlX. An adopting Employer may rcty on an Opinion Lencr issued by the Intemal Revenue Service as cvidence that rhe Plan
is qualified under section 401 ofthe Intemal Revenuc Codc only to the exrent provided in Rcv. Proc.20l7-41. The
Employcr may not rely on thc Opinion Letter in certain othcr circumstances or with respect to certain qualification
requirements, which are specified in the Opinion Letter issued witl respect to rhe Plan and in Rev. Proc. 20t7-41.

ln wimess Mereof, the Employcr hereby causes rhis Money pwchase plan Adoption Agrcement to be executed.

EMPLOYER SIGNATURE & DATE

Signature of Authorized Plan Representative:

Print Name:

Titlc:

Attest:

Date:
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Jason Behrmann



For inquiries regardiDg adoption ofthe phn, the meaning ofplan provisioos, or thc effect of the
Opinion Letter. contact:

MissionSquare Retirement

777 N. Capitol St. NE Suite 600

Washington, DC 20002

800-326-7272

52582-0621-WI3M
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COEG 401(al Plan number 108853 covernmental Money Purchase plan & Trust Adoption
Agreement Addendum

Effecive Date: _<1/

Section Vl.1(B) is hereby amended as follows:

Mandatory Participant Contributions for plan participation

Required Mandatory Contributions. A Participant is required to contribute (subject to the limitations of
Article V of the Plan) the specified amounts:

Years of Service/Contribution %:

Under 5/5/o

6-10/ LOyo

t7-r5/lsyo

16-20/zoyo

27+/25Yo

NOTE: This contribution is frozen - no new eligible employees.

Section Vl.2 is hereby amended as follows:

Employer Contributions

The Employer shall contribute a 100% match on behalf of each participant that contributes to the 457(b)
plan, subject to the percentages of earnings limits as stated below for the plan year (subject to
limitations of Article V of the plan):

Percentage

- CaIPERS New memberEGPOA Ba tnt Grou 4%
EGPOA Ba rgainin Group - CaIPERS Classic member 2%
EGPMA Ba tnl Grou 3%
Unre resented 4%

Attorney 9%
City Council 3%
Ci Mana 5%
ci Cle rk 8v

Group
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